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Abstract
CEP: Committed to Equity in Planning addresses the lack of racial diversity 
in the Community, Environment & Planning (CEP) program at the University 
of Washington. This project produces a formal equity plan for CEP, ensuring 
that future programmatic efforts touch as many racially diverse communities 
on campus as possible and establishes CEP students as leaders in social 
equity and inclusion. This project evaluates the undergraduate experience 
and addresses issues of race in a university setting. A qualitative survey 
addressing internal CEP stakeholders found that there is a desire within the 
program to learn more about racial equity and to increase the racial diversity 
of admitted students. Additionally, a quantitative comparison of CEP racial 
demographics to those of the University of Washington revealed that CEP is a 
disproportionately white program compared to the undergraduate population. 
Exploration into current diversity plans, definitions of diversity, equality, equity 
and outreach best practices helped identify how to build an equity plan that 
incorporates best practices and accountability measures. This plan reaffirms 
CEP’s commitment to equity and encourages CEP students and alumni to 
take control of their education, learn about racial equity issues, and apply 
methods to improve the equity of the only student run program on campus.

Why Equity Not Equality?

The above image is a visual representation of the difference between equality 
and equity and why fighting for equality is not enough. As can be seen by the 
image on the left, approaching issues of inequality with equality as the goal 
gives each stakeholder the same amount of resources to “solve the problem.” 
These resources do not raise those who are more disadvantaged up to an 
equal level with everyone else.

The concept of equality disregards aspects of intersectionality and assumes 
that one solution will fit all. Equity acknowledges intersectional oppression 
and attempts to level the playing field by providing more resources for those 
who need them and less for those who do not. 

Demographic Analysis

This project developed after many conversations with alumni revealed the 
impression that CEP is a disporportionately white program in comparison to 
the rest of University of Washington (UW). To explore if this impression was 
true, I compared the percentage demographics of UW’s common data set to 
demogrpahic percentages of the 2010 - 2018 cohorts in CEP.

When looking solely at the trend of students enrolled in CEP, there appears 
to be un upward trend in the % of POC enrolled in CEP. 2011 has the lowest 
% of POC enrolled (18%) of the last eight years. Additionally, it appears that 
since 2014, there have been over 30% POC enrolled. Finally, it is important 
to note that due to the variability of cohort size, the addition of a single POC 
to the CEP program can increase the overall percentage from 2 - 4%. 

Average = 29.64 %

CEP : Strategic Equity Plan - Vision Statement
As a program, CEP strives to create a learning community that is equitable, 
diverse and inclusive. We acknowledge that special efforts need to be in place 
to recruit and support students and faculty from historically underrepresented 
groups and that, to make our students, staff and faculty leaders in social equity 
both on-campus and off. To do this, we must critically assess and decolonize 
our curriculum. 

We believe the following:

•  Diversity is not just a box to check off and say that we are done. The effort 
to decolonize our individual minds, our student body, and our curriculum 
is a continuous process. 

•  Equity should be woven into the fabric of institutions, processes, and 
documents. Because of this we must actively critique our curriculm and  
our learning environment so it can be as inclusive as possible.

•  Solutions to equity cannot be viewed as a linear progression.     
CEP should challenge all students to develop the skills, techniques,   
and knowledge necessary to be leaders of social equity in our    
communities and environments.
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4 Goals, 14 Strategies & 34 Pages
The CEP Strategic Equity Plan will be used as the guiding document that 
spearheads CEP’s changes to the way our community learns, talks, and 
leads activities about equity, race, diversity and other systems of oppression. 
As a program that prides itself on its intentional planning and community-
building curriculum it is important that the students who move through CEP 
are trained on how to address issues of oppression with an equity lens.
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